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!!ACKENSACK board of education 


cn:»; DIAL AND MAINTENANCE ASSOCIATION 
AGREEMENT 
^/1980 - 1982 

ARTICLi: I -- RECOGNU i ♦ 

Tfi accordanco / !• the provisions of the New Jersey Employer- 

EmployHi* Relations {Chapter 123 of the Public Laws of 1974) 

herein i! ter refer re I is as the Act:, the Hackensack Board of Education 
herelnafteji* referred t«* as the Board, hereby recognizes the Custodial 
and M i ■( td:enance Asaoeiatlon of the ttackensack Public Schools, herein- 
afta;)' nferred to as the Association, as the exclusive representative 
dea 1 tjii ii tKl for' the pitt jtoses of collactive negotiations by a majority 
of I he Custodians tiiid f (a I ntenance employees employed by the Board 
excludin') any empl i wltoae duti.e*, all or in part, are Of supervisoiry 

natui fs vri I hin the ine<ii|hu| of the Misw Jersey Employer-Employee Relations 
Act. 

ARTICr.E 2 "• MEGOTIATIOMS PROCEDUiU': 

A , idle Board and I lio Assoc i a t lotv shall enter into collective 
negol: iations on a successor agreement: to this contract in accordance 
v/ith Chapter 123, Piibl i i:! Laws -- 1974. 

B. Botdi parties shall exchunfe vi)citten proposals to this contract 
at ttuj firat negot i at .1 n | meetinff . 

C. Ndl. later than l inuary 1, ttie Assistant Superintendent shall, 
upon r.equ";»t, conduct « conference with the Negotiating Team of the 
Association for the jurpose of discussing and if possible, making 




avail.:ibl.e the tentative budget under consideration by the Board, the 
finalized line item school budget, and all other pertinent records, 
data and information which are part of the public record of the 
school system 

ARTICLE 3 - GHtEVANCES 

A. A grievance shall be defined and subject to limitations as 
follows: 

1. A grievance is a complaint by any member or members 
of the bargaining unit represented by the Association, or by 
the Association itself, that there has been an actual personal 
loss becciuse of an interpretation, application, or violation of 
policies or agreements, or as a result of an administrative 
decision affecting them. 

2. The grievance procedure shall not be applicab.le to 
claims 

a. by non-tenure employees by reason of their not 

being re-employed. 

b. wherein a method of review is prescribed by law or . 

by rule or regulation of the State Commissioner or 

State Board of Education. 

3. A grievance to be considered under this procedure must 
be initiated, in writing, within fifteen (15) school days of its 
occurrence or withing fifteen (15) school days from the time when 
the grievant would reasonably be expected to know of its occurrence 
B. The following procedures shall govern the processing of all 
grievances: 

1. It is understood that while participating in these 
procedures, the grievant shall continue to observe all assignments 
and applicable rules and regulations of the Board. 
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2. h grievance may be presented by the grievant or by 

a representative designated by the grievant. The Association 
may be represented at any level of the procedure in order to 
make known its position and the manner in which it believes the 
grievance should be resolved. The Board may designate a 
representative to participate at any level of the procedure. 

A minority organization shall neither present nor process 
grievances. " 

3. Failure at any level of this procedure to communicate 
a written decision within the specified time limits permits the 
grievant to proceed to the next level. Failure at any level of 
the procedure to appeal to the next level within the specified 
time limits or failure to appear at a scheduled hearing without 
reasonable cavise, explained in writing within two (2) days of 

the scheduled hearing, shall constitute acceptance of .the decision 
rendered at the previous level. Time limits may, however, be 
extended by mutual agreement. 

4. Any non-tenure employee who is not offered a succeeding 
contract shall be permitted a conference with the Superintendent, 
if requested, to discuss the ron-renewal of his employment. Any 
tenured employee who has not been reappointed to a position for 
which tenure is either not possible or not required shall be 
permitted a conference with the Superintendent, if requested, to 
discuss his not having been reappointed to such position. 

5. The following steps shall be followed in processing t 

a grievance: 

IN SCHOOL BUILDINGS: 


Step 1 - to the Principal 



Stop 

2 

to tft< 

Assistant Superintendent 

for 

Business 

step 

3 - 

to the 

■ liperintendent 
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to thf> 




Sivp 
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to Arh; 
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5 
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(i All yriejvai! vii shall be Initiated at the first level sul>mitting 
a wrillan grievances 9 fa foment to Ilua appropriate administrator. The 
grievansJa statement Htiai l include the name or names of the grievant(s); 
the itiii m:a of the gt i r'aiiocj; the dii! o of its occurrence; the sections 
or arlJeles (sf the agi' Meifc or Dot id policies, if any, claimed to 
have lieen violated; the manner In which said sections or articles were 
violated; the nature oi tdio personal loss; and the remedy sought. It 
is understood that, at tny level of this procedure, the grievance 
statewant may be? <ainended wi th rtoi ird to the citation of articles or 
sec:!tjcns of agreements or po.licii?H. 

I, The administrator at the fi.rst level of appeal shall, upon 
recel-ving the grievance? statement, advise the Association and the 
Superlnt€?nd'£?nt of the < 1 * levance and its nature. He shall then hold a 
hearing at a time? iitutua! i.y agreed upon and shall commxmicate his 
decision, in v/riting,, (1 the grievanh and to the Association within * 

five (5) sdiool days ot his having received the written statement. 
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0. Tf the qrie 'int decides to proceed to the second level of 
appeal, viz., tie* A» «: ritant Superintendent for Business, this must 
be dona within five ■ i school days of receiving the written decision 
from th ! first level « iministrator. The grievant may request review 
by the Asisisteint Hu| sritendent for Business by submitting to him the 

grievant statement i -itted at the prior level and setting forth the 

reason ! for disscjti lion with the decision previously rendered. 

The AsHlntant Super! vnient for Business may hold a hearing at a 

time mutually agreetl ipou and shall communicate a written decision to 
the cirievcuit and to the Association within eight (8) school days of 
his lia i ng raceivod I Ini request for review. 

ti If the grie’',int decides to proceed to the third level of 
cippaalj viz., the SiUHn Intendent, this must be done within five (5) 

scluKJ i dfiys of: retvj I v? i su) t i»e written decision from the second level 

* 

adiuln Latra tor. The q t i t:)vant may tcciuest review by the Superintendent 
by submitting to film I h-; qi Levant utfitement submitted at the prior 
level and setting forth ttiu reiiaona for dissatisfaction with the 
dcielaion previously ren lared. Superintendent may hold a hearing 

at a time mutually agreed upon an 1 shall communicate a written decision 
to t|i« griev'ant and to the Association within eight (8) school days of 
his liiiving received the request for review. 

id. If the grievant doc Idea to proceed to the fourth level of 
appeal, viz., the Itiard, I fits rauat be done within five (5) school days 
of receivin I the wr llteu liecision from the Superintendent. A request 

% 

for review liy the Bo nd, netting forttv the reasons for dissatisfaction 
with the Superintendent'8 decision shall be submitted to the Board, 
in writing, through ti>e Superintendent. The Superintendent shall attach 



all papers and i materials and forward the request to the Board. 

The Bo M l! sfiall fiol i » I'.earing at a time mutually agreed upon and within 
fifteen (L5) scImjoS tr/.s from the Superintendent's receipt of request 
for rev i f w by the D« * L The Board shall then communicate its decision, 
in wrl! lug, to the i t /a and to the Association within fifteen (15) 
school ti.jys after ti; rnring by the Board. 

11. If the grs mii decides to proceed to the fifth level of 

appeal, viz., arbtt* i ni, it must be done within five (5) "school days 

of rec eiving the wr** mi decision from the Board. The grievant shall 
notify the Board,in io H Lng, through the Superintendent, of the 
griovciif! 's decision t o fnibmlt the grievance to arbitration and shall 
reqiu! H ( lie Americ.iu Arbitration A ssociation to submit a roster of 
porHop l '(ualified ta fuuahion as arbitrators and willing to conduct 
heat in fa outside of Helniol hours. Arbitration shall be conducted 
purau lilt to applicaiiI ii iaOH and si .il sites and the rules and'regulations 
of: tlie Ainericiin Arbi ion Associ al Ion. 

12. If the griev ltd and Buard are un^ible to determine a mutually 
satliiifactory arbitrator frrorii the sulHuitted list within three (3) 
schoni days of receiv hstj I t an ar li i t rator, who is willing to conduct 
heatings outside of school hours, shall be appointed by the American 
Arbitration Association, 

13. Tho cirbitratui: shall be limited to the evidence and arguments 
presented liy the gviov<uil., the grievant's representatives, the Associa¬ 
tion, the An aoclat itui' u re.pi:esentfd:.lves, the Board, and the Board's 
representai ives am I shall consider nothing else. The arbitrator shall* 
neither aild anythimi to, nor subtract anything from the Agreement or 
any policy of the Board. 
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r e p r e n t > nt a b i ve a, b f i ^ 
shall li ■ (jlven cop! 


14. The fuidir.i and recommendations of the arbitrator shall 
be recfsmmendatory or s Ivisory only, except that they shall be final 
and bui iing on tioth , irties when contract items are in issue. 

1'i. Only bfie i n i, its representatives, the Association, its 

T levant, and the grievant's representatives 
d the arbitrator's report of findings and 
recomrn : 11 > 1, 1 1ions , an * i stiall be gi ven to each of these. This report 
shall Ij,! submitted t • t,,, arbitrator within fifteen (15) calendar 
days a( tlie complein <d: the hearings on the matter. This report 

shal.t lif! kept cont: 1 si Hti i.al and shall not be disclosed or released, 
diretH iy or indirect!/ in whole or in part, by the Board, the Association^ 
t(ie «|{ u?viint, or by my ot their r *>()t esentatives for a period of 
fiftoui (1.5) calesniai days after iafuiance of the report by the arbitrator. 

In. The griov.iiii nid the Boiri!, or their representatives, shall, 
withii!; lltteen (I'i) ‘Mlistd ir days, notify one another of their acceptance 
oi rejection, in vjlioln* oi in part , (it the arbitrator's findings and/or 


reconmenda tions. 

17. The fees and expenses of tlie arbitrator shall be shared 
equa l ! y ,• ai;e'~half (’j) b ::i,ni| paid liy l ht; Board and one-half (Jj) being 
paid by the grievarit. Each paity shall bear the total of other costs 
it \u\n incurred. 

ARTICLE 4 - EMPLOYEE RKKlTa 


Wheiiovar an eiuploveM is rogulred to appear before any administrator 
or super'' Inor, Board oi any commlttoe or member thereof, concerning a 
matter whi'h shall result in a written report, which shall be placed 
in their piirsonnel f i lo and/or which would adversely affect the 
continuation of th.d tunployee in his position, employment or the salary or 
any lncr«-ments pert nning thereto, then he shall be given prior written 
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no I' i (' i 


ol the i'< a:.- 


havo a i <-pr'escMi! at t 
such I a ■ling ot iio 
shall !■.' l< •li 


or such me:elincj or interview and shall be entitled 
jf the Association present to advise him during 
ii'.vf. The anrvaal evaluation conference 
this provision. 


No 

depr'io.'i i o f: any t " ’; 

No eiiij' 1 oy- 

repriiifotided by vii l- 


hall be reduced in r^lnk or compensation or otherwis 
iuidor tile ! 'iins of this contract v/ithout cause, 
ill be coerced, discrirnincited against, or 
i! tlie excTcise of their rights granted^ under law. 


AU'lMi:'! 1; h „ hSSOCI A ! ((V'i l! TGI ITS 

■i Pi. s 11 1 ay I '■ I' ; \ O’ 1 ■ i JI f i, O n M at a a, a 1 

1. The hioit I V?i i I. provide Inilletin boards in the schools 
lor llio use of: the' Ass! ■: i a I i on, loeation shall be determined by the 
iiitiuod > id:C' SupoirviS'Or t, i i’cei',;i ufj n o •i;,)i‘Oiiendat;Lons from the Association. 

^Mry (!iK|)ute as to f.lie local frni cm Ic' made the subject of a grievance. 
Malci ial plac:€:‘d on tfie luiliatin I 'aids wiiich ^ire in areas other than 
thos'i locations liiuitcul to ntaff use to which the public does not have 
access sha I. L be; subject to the apiM-oval of the Immediate Supervisor 
or Superiid Mident v.iiicli approval ■dial I, not be unreasoneibly withheld, 
h, hi I a i d Minute; 

tliree copiaa; 0 the olflci.al minutes of the Board of Education 
shall lie i)ivi'n to lln: I resident of tlio Association as soon as they are 
a V a i 1 .1 b 1 e. 
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C. Meetinyr; of Custodial and Maintenance Personnel 

Custodinl I Maintenance personnel shall be granted 
by the Hoard, tree c harge, a place to hold monthly meetings, upon 
subnlsHiori oE the ” lication for Use of Public School Facilities” 
form, I'he desigtiat ■ f s shall be sufficiently large to accomodate 
the meiiitiership of li ret| ties ting body, 

ARTICf.i: fi " BOAItD P’ -IS 

The Boai'd > 'i ves to itself sole jurisdiction over matters 
of poJ ii:;y and retail i tAie right, subject only to the limitations 
impofuid by the langu i | s of this Agreement, in accordance with applicable 
laws Slid regulatJons (a) to direct niployees of the school district, 

(b) t ! hire, promote, transfer, aanlgn and retain employees in positions 
in 111 i aehool distrl ;t, and to suspend, to demote, discharge or take 
other diHcipi inary nt. ion against employees, (c) to relieve employees 
from dtd:y becausci csf I si’l, of: work or for other reasons, (d^ to maintain 
tlie ef 1 it:;:lency of the school diHtrit't operations entrusted to them, 

(e) to determine the fm d liv:ul!;; , me.ms and personnel by which such 
opera)Ions are to be conducted and If) to take whatever actions may be 
necirinary to carry out ilio missi'iu of the school district. 

AIlTICr.f; 7 - IitMPLOYRE FACILITIES 

A. All custodial and inaint.uuance staff shall receive three (3) 
uniforms per contract yoar. 

B. (■■(lul v/eatlier g ar — win* er jackets and waterproof work boots 

shall be provided leu f.nch school building and for the central 
maintenaru'o departuenih, * 

ARTICLE B - ADVISORY CnljNCII. 

A. Custodial and Maintenance Staff Advisory Council 

1. The tUuitodial and Maintenance Advisory Council shall be 
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established as soon as possible after the effective date of 
this agreeirient. It shall consists of four (4) representatives 
from the Aresociation and four (4) representatives from 
Administration. It shall meet at the request of the Association 
or the Administration to consider any matter relating to 
Custodial and Maintenance personnel in the school system. 

2. Tiie non-voting chairman of the Council shall be the 
Superintendent or his designee. A representative of the 
Association may sit in on the meetings as an observer. The 
Council shall have an advisory function only. All recomiftendations 
of the Council shall be submitted in v/riting to the Board. The 
Council shall establish its own rules for operation. 

3. The Council may consult and meet with any other member 

or members of the staff as may be appropriate to the topic under 
consideration. . 

B. The Council shall meet annually to review the adopted school 
calendar and recommend to the Board a calendar for the ensuing 
year. 

C. All service by members of the Council shall be voluntary. 
ARTICLE 9 - SICK LEAVE 

A. All employees may be absent twelve (12) days per year 
for personal illness without loss of pay. All unused days are 
to be accumulated from year to year. Additional sick leave 

may be granted at the discretion of the Board upon the recommenda¬ 
tion from the Superintendent. 

B. A physician's certificate shall be submitted in the 
case of personal illness which extends beyond five (5) work days 
when required by the Superintendent. 

C. Absence because of personal illness which was brought 
about by a workman's compensation case shall not be deducted 
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from the .a;•cuirHilated sick leave. 

D. Terminal leave 

Terminal leave compensation shall be provided for retiring 
Custodial and Maintenance employees who have served in the district 
utilizing the following formula: 

Employees shall receive $8.00 for each day beyond twenty (20) 
of unused accumulcited sick leave. 

ARTICLE 10 -• TEMPORARY LEAVES OF ABSENCE 

A. One day of leave shall be granted each year for personal 
business, household, or family matters which require absence during 
school hours. When possible, the applicant shall apply for such 
leave five (5) calendar days in advance, except in cases of emergency. 
The applicant for such leave shall not be required to state the reason 
for taking it other than that he is taking it under this section, 
except in cases of emergency, when he shall explain the nature of the 
emergency. Leave days shall not be taken at the beginning or end of 

a vacation period. Granting of days of leave shall be in accordance 
with the operational needs of the school system as defined by the 
Superintendent. 

B. Unused personal leave days shall be accumulated to a total of 
three (3) for the purposes stated above. Unused leave days beyond 
three (3) shall be accumulated and added to accumulated sick leave in 
accordance with Paragraph A, Article 9. 

C. Up to three (3) days leave per school year may be granted with 
the approval of the Superintendent or his designee, for the purpose of 
attending meetings or conferences of an educational nature. 
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D. In tfie event of death in the immediate family, five (5) 
days leave incliisivo of Saturdays, Sundays, or holidays shall be 
granted. The imiiiediate family is defined to include the employee's 
spouse, pai*ent, parent-in-law, child, sibling, any other member of 
the immediate household. In the case of death in the immediate 
family for which absence extends beyond the five (5) days allowed 
with pay, there shtull be a deduction of one-half pay. The length of 
time of one-hail: p£»y deduction shall be upon the recommendation of 
the Superintendent and approved by the Board. In the event of death 
of a relative defined as outside of the irarnediate family one day of 
leave shall be granted. 

E. Other temporary leaves of absence with pay may be granted 

for good reason by the Board upon the recommendation of the Superintendent 
ARTICLE 11 - EXTENDED LEAVES OF ABSENCE 

A. Military leaves without pay shall be granted to ai^y employee 
who is inducted or enlists following notification of induction, or may 
be granted to any employee who requests leave to enlist in any branch 

of the armed forces of the United States for the period of said induction 
or initial enlistment or to the spouse of any employee who is so inducted 
to join him for a period of special training in preparation for duty 
overseas in combat zones. 

B. Disability Leave 

1. The Board shall grant leave without pay to any Custodial 
or Maintenance employee upon request subject to the following stipulations 
and limitations: 

a. Leave of absence shall commence and terminate 
on the date requested by the employee. The leave shall be 
for a maximum period of two (2) years unless extended by 
the Board. 
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b. Any CuJitodial or Maintenance employee granted 

leiive sha.i I upon request, be restored to a comparable position 
and at a tjrade level vacated at the commencement of said 
leave. 

c. Any Custodial or Maintenance employee granted leave 
without pay according to the provisions of this section may 
elect to use all or any part of accumulated sick leave during 
the period of: such absence and receive full pay benefits for 
the same. 

d. No Custodial or Maintenance employee shall be required 
to leave work because of a disability at any specific time prior 
to the disability nor be prevented from returning to work solely 
on the ground that there has not been a time laspe of specific 
duration bcJtween termination of the disability and the desired 
date of return. 

e. The Board shall not remove any Custodial or Maintenance 

employee from duties unless the employee cannot produce a 
certificate • • 

from the attending physician that the employee is 
medically able to continue employment. 

f. The Board shall not be obliged to grant or extend a 
leave of absence of any non-tenured employee beyond the end of 
the contract school year in which the leave is obtained. 

C. Maternity Leave 

1. Any employee who does not elect to take a maternity leave ' 
may continue to perform her duties according to sections (c) (d) above. 

The period of such absence will be deemed the same as for any other 
physical disability and she will be entitled to her annual and accumulated 
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sick leave with fiiy during the period of her absence. 

2. Adojdioti 

Any Biriffloyee adopting a child shall receive similar 
leave which shall, commence upon her receiving de facto custody of 
said child or eai'lier if necessary to fulfill the requirements for 
adoption. 

D. A leave of absence without pay of up to one (1) year may 
be granted for the purpose of caring for a sick member of the 
employee’s iimtiediate family. Additional leave may be granted at the 
discretion of the Board. 

E. The Board may grant a leave of absence without pay to any 
employee to campaign for a candidate for public office other than 
himself or to campaign for or serve in public office. 

F. Other leaves of absence without pay may be granted by the 

Board for good reason. • 

ARTICLE 12 - INSURANCE 

The Board shall pay the full cost of health insurance premiums 
for individual employees and their dependents’ coverage under the 
New Jersey Public and School Employees Health Benefit Plan, and the 
New Jersey Dental Service Plan beginning in the school year 1977—78. 
ARTICLE 13 - EMPLOYEE PROMOTIONS 

A. All openings for positions paying a salary differential shall 
be adequately publicized and well defined by the Assistant Superintendent 
in accordance with this procedure. Notices of all vacancies shall be 
posted for at least ten (10) days prior to the final date for the 
submission of applications. A notice of any vacancy to be filled shall 
be posted in each school with a copy to be sent to the Association. 

The notice shall include the final date for the submission of applica¬ 
tions to the Assistant Superintendent, the date on which applicants will 
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be,' noti l iod a;; i n I heir acceptance or rejection, the qualification 
for th(' posit b)n, t he duties, and the rate of compensation. In the 
event that tiny liavision is made in the provisions of the notice of 
promotional vacauicy, new notices sh<all be posted for at least ten 
(10) days. DinMng this time additional cipplications shall be accepted. 

B. Notic.» of vacancies occurring after the close of school in 
June and before tlio opening of school in September shall be sent to 
the homes of all employees not on duty in the job category for which 
the opening exists. 

C. In filling vacancies consideration shall be given to the 
applicant's £lre^l of com.petence, qiuility of past performance, attendance 
record, prior experience in such positions and when all factors are 
substantially equal, preference shcill be given to employees in the 
Hiickensach Public Schools, Seniority shall be given strong consideration 
in the selection of any candidate for promotion. 

D. Notice of appointments to positions shall be posted in each 
school. 

ARTICLE 14 - CREDIT UNION DEDUCTIONS 

Provisions will be made for the Credit Union's Savings and Loan payroll 
deductions. 

ARTICLE 15 - CUSTODIAL AND MAINTENANCE VACATIONS 

A. Custodial and maintenance employees shall be entitled to the 
following paid vacation time: 


I- From 1 to 5 years 

10 

days 

2. " 6 to 12 years 

15 

days 

3. " 13 years 

20 

days 
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Members of the /ee'iociation shall have work holidays with pay at set forth 
in the? Calendar for Custodial and Maintenance Staff adopted by the Board. 
One additional day shall be added to the holiday schedule which may be 
taken at any t litie: that school is closed with the approval of the immediate 
supervisor and the Office of the Assistant Superintendent for Business. 

ARTICLE 17 - CUSTODIAL AND MAINTENANCE EMPLOYEE TENURE 
Any Custodial or Maintenance employee who is regularly employed on 
a full-time bay!n and has been or shall have been so employed for 
three (3) conE.e<.:utive years, shall hold his employment under tenure 
during good behavior and efficiency and shall not be dismissed, 
suspended, or reduced in compensation except for neglect, misbehavior, 
or other offense. 

ARTICLE 18 - EXTRA COMPENSATION 

A. All men assigned to the evening shift shall receive ^^e 
hundred dollars (100) per month in addition to the annual base pay. 

All men assigned to checking buildings shall recei-ve a 
minimum of twenty-five dollars ($25.00) per inspection. A building 
check shall consist of a three hour on site inspection and duties shall 
security and preventative maintenance and other necessary 
housekeeping. 

C. Assuming the duties of any absent superior for a period of 
two weeks or longer shall be compensated at that superior's semi¬ 
monthly rate of pay. Assuming that these duties are performed for two 
weeks or longer, such pay shall be retroactive to the first day of the 
superior s absence, same grade and step, but in no event, higher than 
incumbent. 

D. All maintenance personnel using their own vehicles in the 

performance of their duties shall be reimbursed for such use at the 

rate of forty dollars ($40) por month. Any building custodian who is 
required to use is car for any local emergency will be reimbursed at the 
rate of $5.00 per trip. Approval from the Office of the Superintendent 
for Business must be granted before the trip is made. 
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E. Ail perntctnent Custodial and Maintenance employees shall 
receive sixty dollars ($60.00) per year for the purpose of laundering 
uniforms. This amount shall be paid by voucher in May of each year. 


ARTICLE 19 - PAST PRACTICES 

Except as this Agreement shall otherwise provide, all terms 
and conditions of employment applicable on the signing date of this 
Agreement to employees covered by this Agreement as established by 
the rules, regulations, administrative practices and or policies of 
the Board in force on said date shall continue to be applicable during 
the term of this Agreement. 

ARTICLE 20 - MISCELLANEOUS PROVISIONS 

A. Whenever any notice is required to be given by either of 
the parties to this Agreement to the other pursuant to the provisions 
of the Agreement, either party shall do so in writing to the following: 

1. If by the Association, to the Superintendent of Schools, 

Board of Education,' 355 State Street, Hackensack, N.J. 07601 

2. If by the Board, to Association in care of its President 

at his address. 

B. Any dispute relating to a conflict between an individual 

employee's contract and this Agreement shall be resolved through the 
grievance procedure. t 

C. If any provisions of the Agreement is found to be in violation 
of any statue or of any ruling or decision of the Commissioner of 
Education or the State Board of Education, the remaining provisions of 
this Agreement shall remain in force and effect. 
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ARTICLE 23 - DULATION OF AGREEMENT 

This Agrf.>eiuent; shall be effective for the period July 1, 
1980 to June JO, 1982, for all employees represented by the 
Association unless an extension is agreed to in writing by 
both parties, 

IN WITNESS WHEREOF the parties hereunto set their hands and 
seals this __day of 1980. ~ 


FOR THE HACKENSACK FOR THE HACKENSACK CUSTODIAL 

BOARD OF EDUCATION AND MAINTENANCE ASSOCIATION 


Fred Cerbo, President ‘ Angelo Mariniello, President 


Vincent R. Zales,Secretary John Polcari, Secretary 


% 
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article 22 -- LONGEVITY 

Upon comploLion of ten (10) years of regular employment by 
the Board of Education all Custodial and Maintenance employees 
shall receive longevity pay of one per cent (1%) of the base 
annual salary for each five (5) years of employment. In calculating 
longevity pay, each group of five (5) years of employment will be 
^®termined J.n accordance with Policy NoC3050 of the Hackensack 
Board of Education, Policies, Regulations and By-Laws. 



Schedule A 


July 4 

HACKCWSACK PUBLIC SCHOOLS 

CUSTODIAL MAINTENANCE CALENDAR 

1980-1981 

Friday 1 

Independence Day 

September 1 


Monday 

1 

Labor Day 

September 11 

, 12 

Thursday, Friday 

2 

Rosh Hashanah ' 

October 13 


Monday 

1 

Columbus. Day 

November 4 


Tuesday 


Election Day (2 hours 

November 11 


Tuesday 

1 

Veteran's Day ‘ 

November 13, 

14 

Thursday, Friday 

2 

NJEA Convention 

November 27, 

28 

Thursday, Friday 

2 

Thanksgiving Recess 

December 25 


Thursday 

1 

Christmas Day 

January 1 


Thursday 

1 

New Year's Day 

January 15 


Thursday 

1 

Martin Luther King 

February 16 


Monday 

1 

Washington's Birthday 

April 17 


Friday 

1 

Good Friday 

May 25 


Monday 

1 

Memorial Day 
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■flSTODIAL SALARY GUIDE 
1980-1981 

IV V 


1 

10,325 

11,035 

2 

10,570 

11,320 

3 

10,035 

11,605 

4 

11,105 

11,900 

5 

11,390 

12,210 

6 

11 ,67 0 

12,520 

7 

11,96 5 

12,855 

8 

12,280 

11,200 

9 

12,600 

13,560 

0 

12,965 

13,980 


VI 

VII 

VIII 

11,830 

12,790 

13,725 

12,165 

13,160 

14,130 

12,500 

13,530 

14,535 

12,850 

13,925 

14,970 

13,210 

14,330 

15,405 

13,585 

14,740 

15,855 

13,970 

15,170 : 

16,315 

14,355 

15,600 

16,790 

14,760 

16,055 

17,270 

15,235 

16,580 

17,855 
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CUSTODIAL SALARY GUIDE 


1981-1982 


IV 

Y_ 

VI 

VII 

10,910 

11,525 

12,320 

13,310 

11,120 

11,830 

12,680 

13,710 

11,330 

12,135 

13,040 

14,110 

11,615 

12,440 

13,400 

14,505 

11,905 

12,760 

13,775 

14,930 

12,210 

13,090 

14,160 

15,365 

12,510 

n,4 25 

14,565 

15,805 

12,830 

13,780 

14,975 

16,265 

13,16 5 

14,150 

15,390 

16,725 

13,510 

11,540 

15,825 

17,210 

13,900 

14,990 

16,335 

17,775 


VIII 

14,280 

14,715 

15,150 

15,580 

16,050 

16,515 

16,995 

17,490 

18,000 

18,115 

19,140 


24 




